
WORTHINGTON SCHOOL DISTRICT 
BOARD OF EDUCATION 

 
 

July 9, 2021 
 

Regular Meeting 
Worthington Education Center 7:30 a.m. 
 
 

AGENDA AND ADMINISTRATIVE STAFF 
MEMORANDUM 

Item 
 
A-1-a Call to Order  (Best) 
 
 
A-1-b Welcome and Introductions  
 
President Jennifer Best will introduce Board Members Amy Lloyd, Nikki Hudson, Sam Shim, Charlie 
Wilson, Assistant Superintendent Randy Banks and Treasurer TJ Cusick. 
   
  (Best) 
 
 
A-1-c Pledge of Allegiance (Best) 
 
 
 
A-2-a   Approval of Agenda 
 
Recommended motion:  “…to approve the agenda of the regular Board of Education meeting.” 
 
 Additions or deletions to agenda 
 
 a.          
 b. _____________________________ 

 
INFORMATION AND PROPOSALS 

 
B-1-a Visitor Comments 
 
The school board and administrative staff encourage and appreciate citizen interest in meetings of the 
board of education. This section of the agenda is designed to hear the views of citizens about their 
schools and items on the agenda.  Anyone wishing to address the board in person must send a written 
request in advance of the meeting via email to wscomms@wscloud.org by 12:00 pm on Thursday, 
July 8th.  Each speaker will be individually called into the meeting room and asked to address the 
board at the visitor’s podium so the speaker’s remarks may be clearly heard. The speaker should give 
his or her name and address and limit comments to a maximum of five minutes. If a large number of 
speakers are present, speakers may be limited to a maximum of three minutes. The board meeting is 
being digitally and visually recorded.  
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We expect speakers to share comments in a civil and respectful manner. We also prefer grievances 
about a particular employee to not be shared during a public session, however, community members 
who wish to share personnel concerns may contact the Superintendent to do so at 
tbowers@wscloud.org.   
 
The presiding officer may: 

  
1. Prohibit public comments that are frivolous, repetitive and/or harassing. 
2. Interrupt, warn or terminate a participant’s statement when the statement is too lengthy, abusive, 
off-topic, obscene or irrelevant. 
3. Request any individual to leave the meeting when that person does not observe reasonable 
decorum or is disruptive to the conduct of the meeting. 
4. Request the assistance of law enforcement officers in the removal of a disorderly person when that 
person’s conduct interferes with the orderly progress of the meeting. 
5. Call for a recess or an adjournment to another time when the lack of public decorum so interferes 
with the orderly conduct of the meeting as to warrant such action. 
  
Board members may ask questions of the speaker for information or clarification and may or may not 
make comments in response to a speaker’s remarks. No board member has the power or authority to 
act for the board; therefore, no response from an individual board member should be interpreted as an 
official action. 
 
 Thank you for your cooperation. 

 
 

ACTIONS RECOMMENDED BY THE SUPERINTENDENT – ROUTINE BUSINESS 

Superintendent recommends that the Board of Education approve the consent agenda   – Items C-2-a 
through C-2-b.  Action by the Board of Education in "Adoption of the Consent Agenda" means that all 
items listed under the Consent Agenda are adopted by one single motion unless a member of the 
Board or the Superintendent requests that any such item be removed from the consent agenda and 
voted upon separately. Employments, where applicable, are contingent upon: 1. Verification of 
education and experience.  2. Proof of proper licensure certification.  3. Clean results from a criminal 
records check.  4. All employment is subject to a properly executed contract.  

 
C-2-a Resignation 
 
Recommended motion:  “…to accept the following resignation: 
 
CLASSIFIED PERSONNEL 
 
Name     Assignment    Reason 
 
GRIMES, RONALD   Bus Driver    Personal 
Effective 08/15/2021   Transportation 
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C-2-b Employment 
 
Recommended motion:  “…to employ the following personnel: 
 
ADMINISTRATIVE PERSONNEL 
 
To employ George Sontag as a Transportation consultant from August 1, 2021 through August 31, 
2021 and to be at a per diem rate of $400.00 per day not to exceed 22 days. 
 
 
CERTIFIED PERSONNEL 
 
Name  Assignment Reason 
 
HARMAN, ERIKA   TESOL    Filling vacant position 
Effective 08/16/2021   Thomas Worthington HS 
     Class 06 Step 005 
     Salary $67,595.00 
     FTE 1.00 Days 186.00 
 
 
OTHER ADMINISTRATIVE PERSONNEL 
 
Recommended motion: “…to employ the following other administrative personnel for a period of twelve 
months, under 3319.02 of the Ohio Revised Code, effective July 19, 2021, through July 31, 2022: 
 
Name  Assignment Reason 
 
ANDERSON, THOMAS Transportation Specialist Fill vacancy 
Effective 07/19/2021 Transportation 
     07/31/2022 Salary $68,130.00 
   FTE 1.00 Days 260 
 
 
CLASSIFIED PERSONNEL 
 
Name  Assignment Reason 
 
BRAY, HOLLY Bus Driver Fill vacancy 
Effective 07/30/2021 Transportation 
   Class 13 Step 0 
   Salary $22.77 /hr. 
   Part-time 
 
CONWAY, JOHN   Bus Driver    Fill vacancy 
Effective 07/28/2021   Transportation  
     Class 13 Step 0 
     Salary $22.77 /hr. 
     Part-time 
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Name  Assignment Reason 
 
COOPER, DAVID   Special Ed Assistant   New position due to 
Effective 08/16/2021   Worthingway Middle School  increased site needs 
     Class 10 Step B 
     $21.93 /hr. 
     Full-time 
 
JEFFERS, JEANNE   Building/Instructional Asst.  Fill vacancy 
Effective 08/16/2021   Colonial Hills Elementary 
     Class 10 Step C 
     Salary $22.40 /hr. 
     Full-time 
 
KESSLER, BRIAN   Intervention Assistant   Fill vacancy 
Effective 08/16/2021   Thomas Worthington HS 
     Class 10 Step B 
     Salary $21.93 /hr. 
     Full-time 
 
KRYGIELSKI, KYLE   Stagecraft Technician   New position due to 
Effective 08/16/2021   Worthington Kilbourne HS  department restructuring 
     Class 12 Step C 
     Salary $23.76 /hr 
     Full-time 
 
MOSSBURG, SHANNON  Food Service Associate  Fill vacancy 
Effective 08/17/2021   McCord Middle School 
     Class 1 Step 0 
     Salary $16.71 /hr. 
     Part-time 
 
POUND, DAVID   Bus Driver    Fill vacancy 
Effective 07/27/2021   Transportation 
     Class 13 Step A 
     Salary $23.29 /hr. 
     Part-time 
 
SCRUGGS, BRIAN   Bus Driver    Fill vacancy 
Effective 07/29/2021   Transportation 
     Class 13 Step 0 
     Salary $22.77 /hr. 
     Part-time 
 
SYPHRIT, JOEY Building Maintenance   New position due to  
Effective 07/12/2021   Maintenance/Plant Operation  increased site needs” 
     Class 14 Step D 
     Salary $25.65 /hr. 
     Full-time 
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D Calendar 
 
 
July 26, 2021                         Regular Meeting                                            7:30 p.m.         
 
 
August 9, 2021                      Regular Meeting                                            7:30 p.m.       
 
 
 
E Adjournment 


